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Director of Public Health
Medical and Dental

Salary: £82,669 to £109,849 plus Band B Director of Public Health Supplement

Executive and Senior Manager Grade F
 Salary: £91,040 - £122,918 per annum 
(Grade and salary are indicative only and are subject to NEC job evaluation)

Do you want to make a difference to the people of Scotland?

Are you committed to improving health, delivery and reputations?

Could you be our new Director of Public Health?
NHS Tayside is the fourth largest healthcare provider in Scotland and one of only four teaching Boards.  With strong links to local Universities, the Board provides tertiary services to around 350,000 people across Tayside and North East Fife, employing over 13,000 staff across three hospitals and many other sites.  Primary and community care services are currently organised into three Health and Social Care Partnerships (HSCPs) in Dundee city, Perth and Kinross and Angus which are overseen by Integration Joint Boards.  Our ambition is to be regarded as a sector leader in the provision of high quality patient care.  

We are transforming the way we deliver healthcare through the Transforming Tayside programme, an ambitious programme of whole-system redesign which seeks to find solutions and new ways of delivering health and care, which is led by our clinicians.  It is rooted in maintaining safe, high-quality patient care, remodelling our workforce and improving outcomes whilst bringing the organisation back into financial balance.  Whilst seeking to implement fundamental transformation towards modern world class services, the Board also has to address underlying financial, workforce and service delivery issues. 
The Public Health Directorate have overall responsibility to the Board for health improvement, health intelligence, improving health services, health protection, civil contingencies preparedness and public health response.  The new Director of Public Health will provide professional leadership in public health across NHS Tayside and fulfil a corporate role as a Board Executive.  The post-holder will also fulfil a leadership role in public health across the three Integrated Joint Boards (IJB) within Tayside (Dundee, Angus and Perth & Kinross) via the Community Planning Partnerships for local authorities as well as other community planning partners.  
Dundee is a thriving, upcoming city with excellent educational facilities and boasts a wide range of entertainment and art venues, including the iconic V & A Gallery, which opened in 2018.  People in Tayside enjoy an area of outstanding natural beauty and an excellent location for outdoor activities.

We would welcome confidential informal discussions – to arrange a suitable date or time, please contact the Medical Director’s office on 01382 740721.  Alternatively, please email medicaldirector.tayside@nhs.net.

To access the full candidate information, application form and details of how to apply, please visit the Aspen People website https://jobs.aspenpeople.co.uk/job/director-of-public-health-48.aspx
Closing date for receipt of applications is 14 August 2020
Completed application should be returned via email to [image: image13.png]


ksinclair@aspenpeople.co.uk – if you have any problems please contact Kelsey Sinclair at Aspen People on 0141 212 7555. 
NHS TAYSIDE VISION, AIM AND VALUES
Our Vision
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About NHS Tayside
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NHS Tayside is responsible for delivering healthcare to more than 415,000 people living in Tayside.  We employ around 14,000 staff and provide a comprehensive range of primary, community-based and acute hospital services for the populations of Dundee City, Angus and Perth & Kinross.  Our annual budget is now circa £910 million of public money which works out at around £2.5 million spent by NHS Tayside for every day of the year.
Within NHS Tayside and based on the western edge of Dundee, Ninewells Hospital is one of the largest teaching hospitals in Europe.  It is internationally renowned for introducing laparoscopic surgery to the UK as well as being a leading centre in developing fields such as the management of cancer, medical genetics, cardiovascular disease, diabetes, informatics, neuroscience and imaging.

Our hospital sites across Tayside also have nursing and research links with the University of Dundee and University of Abertay, Dundee.

In Tayside, we have 83,000 admissions every year, which is made up of 66,000 inpatient admission and 17,000 'same' day procedures.  We also see 1,030,000 outpatient attendances annually.  

In addition, at the heart of health services in our communities are our GP and primary care services which are there supporting our patients and their families where they live and work.

Health and Social Care Partnerships
There are three Health and Social Care Partnerships in Tayside: Angus; Dundee; and Perth and Kinross.

NHS Tayside works very closely with colleagues in the partnerships as they provide a range of adult health and social care services to our local communities.

Academic Health Science Partnership in Tayside (AHSP)

NHS Tayside has embarked on a major collaborative initiative, Academic Health Science Partnership in Tayside (AHSP).  It is the first Academic Health Science Network in Scotland with an ambition to transform healthcare locally and globally at the time when it faces many difficult challenges.

Building upon the success of previous University of Dundee and NHS Tayside collaborations, AHSP is bringing together the delivery of healthcare services, education, quality improvement and research with the purpose of improving the health of patients through more effective integration of these functions in routine practice.


LIVING IN TAYSIDE
Discover award-winning towns and cities, breathtaking beaches and alluring countryside.  Historically rich and home to Scotland’s longest river, Tayside is an innovative and exciting place to begin or expand your career.

Dundee, Angus and Perth and Kinross make up this vibrant region - between them offering the perfect blend of city, country and coastline. In fact, you can easily enjoy the tranquility and scenery of neighbouring towns and villages within reach of the region’s cities of Dundee and Perth.


Find out more about living and working in Tayside at:

 www.dundeecity.gov.uk
 www.angus.gov.uk
 www.pkc.gov.uk
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Education in Tayside
In Tayside there are a host of schools, both public and private and excellent colleges and universities making Tayside a family friendly location.  
Housing in Tayside
Whether you want to live in the rural countryside or one of Tayside’s vibrant cities or towns, you’ll have a variety of housing choices, many below the national average house price.  For more information about housing in Tayside, visit the Tayside Solicitors Property Centre and/or Perthshire Solicitors Property Centre websites:
http://www.tspc.co.uk/
http://www.pspc.co.uk/

Getting around 
There are excellent connections to and within the region. It only takes approximately 30 minutes to drive between Dundee and Perth and just over an hour between Dundee and Edinburgh, Aberdeen and Glasgow.

Travelling and commuting within Tayside is easy by road, bus or train.
Dundee’s regional airport offers daily flights to London Stansted in addition to private and leisure flights.  The international airports at Edinburgh, Glasgow and Aberdeen will ensure you are connected from Scotland to the rest of the world.
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Our Direction 

NHS Tayside, like all other health authorities, is currently experiencing significant transformation as a health system. The drive to ensure all services are person-centred, our plans to deliver the Route Map to the 2020 Vision and health and social care outcomes all align themselves to NHS Tayside’s Vision and Values and our strategic whole-system organisational priorities.

We have an exceptional track record here in Tayside in delivering against national targets and outcomes in both our secondary and primary care services. 

Health and Social Care Integration is one of our priorities and strong partnerships have been forged with our local authority colleagues over the years. NHS Tayside is already delivering innovative integrated care models with clinicians recognising there is a need to strengthen integration between primary and secondary care. We are progressing well with Health and Social Care Integration across our 3 Partnerships; Angus, Dundee City, Perth and Kinross.

Key to the success of all that we are striving to achieve in the delivery of high quality, safe, effective and sustainable services here in Tayside is our commitment to engage with our local communities, support our dedicated staff and continue to build on the solid relationships we have worked hard to establish with our many partners who help deliver health and care services.

Our direction of travel

Our direction of travel as a Board is clearly defined in the documents below. 

https://www.nhstayside.scot.nhs.uk/OurServicesA-Z/TransformingTayside/index.htm

JOB DESCRIPTION
	Job Title :                              Director of  Public Health
	

	Immediate Line Manager  :  Chief Executive 
	

	Location:                               Dundee
	

	Grade:                                   Consultant Grade or Executive and Senior Manager Grade F 

                                              (Grade and salary are indicative only and are subject to NEC job evaluation)
	


	1
	Job Purpose 
The Director of Public Health is a member of NHS Tayside’s Board and a fully integrated member of the Board’s Senior Leadership team, led by the Chief Executive.
The Director of Public Health acts as an adviser in Public Health matters for NHS Tayside and leads the Department of Public Health.  The post-holder will be expected to:

· Safeguard the health of the population in relation to communicable disease control and environmental factors;

· Assess the health and healthcare needs of the local population to inform commissioning with the aim of securing improvements in the health of the population;

· Work jointly with local authorities and other agencies to build alliances for improving health;

· Work with others to ensure high standards of clinical practice based on sound evidence;

· Ensure the development and evaluation of services for promoting and maintaining health – including appropriate measures of audit and outcome.

The Director of Public Health is the Designated Medical Officer to the local authorities in relation to communicable disease control, environmental health and any other matters assigned to them to ensure that all statutory functions are carried out. 



	2
	Dimensions

Tayside                             

Establishment                                    11. 354 wte 

Budget                                                £1 billion
Staff:
NHS Tayside employs 13,323 staff operating from over 160 locations across 3000 square miles serving over 400,000 people.
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Organisational Chart
See Appendix A
	4
	Role of the Department
The Public Health Directorate has overall responsibility to the Board for health improvement, health intelligence, improving health services, health protection, civil contingencies preparedness and public health response.  
The Public Health Directorate has many functions and its role is to:

· Develop and deliver as comprehensive as possible a range of high quality NHS public health medicine and dentistry services for the population of Tayside, including appropriate operational and strategic aspects of the local public health function
· Support decision making for NHS Tayside Board and planning partners.
· Provide public health input to, leading where appropriate, strategic aspects of population health improvement, including populating screening, health promotion, NHS development and the development of other statutory and non-statutory functions for the population of Tayside.

· Work with Health and Social Care Partnerships to assess population health needs and develop population strategies for health improvement, as specified in Designed to Care.
· Undertake, lead and support health needs assessment in relation to the Tayside Health Improvement Programme and other relevant strategic planning processes.

· Provide postgraduate training and an input to undergraduate teaching, in NHS public health medicine and dentistry, pharmacy and nursing.

· Play a part in developing broader multidisciplinary public health services appropriately for the population of Tayside.  The Directorate will be active in developing high quality NHS based public health disciplines both within and out-with the Directorate itself.  The initial focus will be on public health nursing, including health visiting, pharmacists, social scientists, health economists and health education/health promotion specialists.  The Directorate will also play a supportive role in development for the public health disciplines of agencies out-with the NHS eg local authority based service of environmental health, education and social work.

· Contribute to national and UK public health functions as appropriate.

· Engage in active partnerships with university based public health departments and with other academic departments and associate disciplines eg health economics, primary care, psychology, geography and medical ethics with purpose of delivering local public health functions.

· Undertake research relevant to the main work of the Directorate.



	5
	Key Result Areas

	
	Surveillance and assessment of the population’s health and well-being 

Lead, develop and ensure the effective utilisation of an efficient Service which works in collaboration with appropriate partner organisations to ensure qualitative and quantitative data on health and health services, including health outcomes. Contribute to strategy and practice to improve health, reduce inequalities and improve health services in Tayside.  Specifically to:- 
· Ensure the proper design, development and utilisation of major information and intelligence systems to underpin public health improvement and action for the population across disciplines and organisations.
· Receive, interpret, provide and advise on highly complex epidemiological and statistical information about the health of populations to the NHS, Local Authority and voluntary organisations.
· Ensure the use of the best available evidence base to support the assessment of health needs, health inequalities, health impact assessment and the identification of areas for action within the local population.
· To produce an annual report on the health of the populations of NHS Tayside.
Assessing the evidence of effectiveness of health and healthcare interventions, programmes and services

· To provide expert public health advice and leadership to support and inform an evidence-based approach, within ethical frameworks, for planning high quality equitable services, across primary, secondary and social care, and across sectors including local authorities and the third sector in order to maximise opportunities for health in potentially contentious and hostile environments where barriers to acceptance may exist.
· To be responsible for leading on service development, evaluation and quality assurance governance in specific areas and for preparing and adjusting action plans in line with changing needs and changing geographical boundaries.
· To provide expert advice to support evidence based commissioning, prioritisation of services for the population (and in some circumstances for the individual) in order to maximise opportunities for health.

Policy and strategy development and implementation 

· To lead on behalf of NHS Tayside on the communication, dissemination, implementation and delivery of national, regional and local policies and health strategies, developing inter-agency and interdisciplinary strategic plans and programmes, with delegated Board or organisational authority to deliver key public health targets.
· To act in an expert advisory capacity on public health knowledge, standards and practice, across the spectrum of public health at Board or equivalent level.
· To be responsible for the development and implementation of multi-agency long-term public health programmes as required, based on identification of areas of potential health improvement, the diversity of local needs and the reduction of inequalities.
· To ensure proper linkages between the health agenda and strategies related to the wider determinants including for example, community safety, the environment and sustainability.

Leadership and collaborative working for health

· To take the lead role on behalf of NHS Tayside in developing inter-agency and interdisciplinary short and long-term strategic plans for securing health improvement both in the general population and in vulnerable groups at high risk of poor health and/or reduced life expectancy. This will be undertaken in partnership with a range of agencies such as those in the statutory, non- statutory, voluntary and private sectors and by taking lead responsibility with the local authorities. This requires the ability to work cross-directorate and across other agencies and voluntary organisations.
· To lead work with primary care professionals and community staff to raise awareness of their public health role.
· To lead on the integration of health, social services and voluntary organisations from a public health perspective to promote effective joint working thereby ensuring delivery of the wider government targets.
· To influence external agencies in their public health policy decisions by working with complex professional, managerial and population groups and other organisations in the statutory, non-statutory and private sectors. To inform and influence public health inter agency policy decisions through supporting and facilitating collaborate working with academic Public Health partners ensuring staff undertake work of a high quality with academic rigour.

Health Improvement

Ensure effective Board and departmental leadership and accountability in the delivery of evidence based expert knowledge on appropriate interventions to improve health particularly in specified areas with local communities and vulnerable and seldom heard groups thereby helping them to take action to tackle longstanding health inequality issues. This will be achieved by utilising public health programmes delivered by the local NHS systems and partner agencies using community development approaches as appropriate.  Specifically :
· To be responsible for designated health improvement programmes, public health surveillance or population screening or geographical areas.
· To take a Board level leadership role in specified areas with local communities and vulnerable and hard to reach groups, helping them to take action to tackle longstanding and widening health inequality issues.
· To provide expert knowledge to ensure effective community involvement with regard to all the work of the organisation including commissioning and prioritising high cost services and to ensure that policies and strategies are interpreted, developed and implemented at all levels.

Health Protection 

· To take responsibility for safeguarding the health of the population in relation to communicable disease, infection control and environmental health, including leadership and coordination of preventive programmes such as immunisation and delivery of immunisation targets.
· To ensure that effective local arrangements exist for covering the specialist public health on call rota for the effective control of communicable disease, environmental hazards to health and emergency planning, as detailed in local  health protection agreements.
· To communicate effectively and diplomatically with a wide audience including the media and the public to change practice in highly challenging circumstances such as communicable disease outbreaks, chemical incidents, immunisation and screening incidents.
Service Improvement 

· To provide expert advice to support evidence based commissioning, prioritisation of services for the population (and in some circumstances provide highly specialised advice on preferred treatment options or protocols based on the evidence for individual patients) in order to maximise opportunities for health.
· To be responsible for implementation of national standards/guidance and frameworks.
· To lead the developments of clinical networks, clinical governance and/or audit as required.

· To review evidence and provide highly specialised advice on preferred treatment options or protocols based on the evidence for individual patients.

Public Health Intelligence

· To analyse and evaluate quantitative and qualitative data and research evidence from a range of sources to make recommendations and inform decision making which has long term impacts.
· To compare, analyse and interpret highly complex options for running projects identified as key public health priorities, and communicate this information across organisations and the local community
· To be responsible for the identification and implementation of appropriate health outcome measures, care pathways/protocols and guidelines for service delivery across patient pathways for the local population.
· To work with academic and service public health intelligence agencies and organisations to strengthen local, regional and national public health intelligence and information capacity. 
Academic Public Health/Research and Development

· To undertake and commission literature reviews, evaluative research surveys, audits and other research as required to inform equitable service and to reduce health inequalities.
· To develop links with academic centres as appropriate specifically the University of Dundee and regional, national and international public health agencies to ensure the work of the organisation is based on a sound research and evidence base.
· To develop public health capacity through contributing to education and training and development within the Directorate, and within the wider NHS and non NHS workforce.
Corporate Responsibilities
· To contribute to the full range of NHS and local authority equivalent responsibilities and use the opportunities of system reform, regulatory and performance management arrangements, to ensure that the public health goals are at the heart of the local authority and local NHS agenda.
· To contribute to the wider NHS (and local authority) corporate agenda, team building, and organisational development using appropriate management skills and behaviours.
· To work with other public health colleagues to strengthen public health capacity and delivery across the region/country.

Professional obligations

· To contribute actively to the public health specialty training programme as appropriate, and to the training of practitioners and primary care professionals.
·  To pursue a programme of CPD/CME, in accordance with Faculty of Public Health requirements, and/ or other recognised body, and undertake revalidation, audit or other measures required to remain on the GMC Specialist Register/GDC specialist list in dental public health/UK Public Health Register and/ or other specialist register as appropriate.



	6
	Assignment and Review Work
An annual job plan / objectives are agreed with the Chief Executive. This will contain broad areas on which the post-holder has significant autonomy within national regulation and best practice to achieve in respect to the formulation and achievement of long-term, strategic plans, which involve uncertainty and which impact across NHS Tayside and often partner organisations. 

The post-holder will provide the Chief Executive and the Board with regular formal and informal reviews of current developments and progress on major issues on an ongoing basis.
Those who hold a medical Consultant qualification will take part in the appraisal and revalidation process of NHS Tayside, appropriate for an NHS Consultant. In addition, the post holder will participate in the executive performance management arrangements, in respect of the managerial responsibilities and duties. Non medical post-holders will undergo equivalent appraisal and revalidation as specified by the Faculty of Public Health for consultants from a background other than medicine and will participate in the Senior Manager performance management arrangements. 

The post-holder has the freedom to determine areas of work which will have maximum impact using their understanding of public health issues and NHS Tayside’s strategic direction.

The post holder is accountable to the Board and objectives will be agreed and assessed on an annual basis with the Chief Executive, with input where necessary from other stakeholders.  These objectives will be long-term and strategic in nature with strong emphasis on effecting change through influencing others
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	Communications and Working Relationships
The post holder is required to develop a wide range of communications and relationships having a key role in influencing and being a catalyst for change in the field of public health.  The post holder has to develop effective working relationships with the Chief Executives, Directors, NHS Board Members, Integrated Joint Board members, Senior Managers, Clinical staff and their counterparts in Local Authorities as well as nurture closer links with General Practices and the third Sector in both clinical and non-clinical services.

The post holder also has a wide influencing sphere out-with the organisation to ensure the exchange of pertinent information, negotiation and influence on common agendas. External contacts include :

· Senior Officers of other NHS Boards

· Members of health and social care Integrated Joint Boards

· Local Authority Partners

· Police Scotland, Scottish Ambulance Service, Grampian Fire and Rescue Service
· Politicians at local and national level

· Senior Officers of other Community Planning Partners

· Press/Media

· Members of the Public

· Scottish Government Directors and Senior Staff

· North of Scotland region

· National Public Health colleagues
· University Departments



	8
	Most Challenging Part of the Job
The job must achieve a progressive broadening of NHS Tayside’s role and influence from being a commissioner of health services to one which focuses on improving health in its widest sense, rather than on treatment and care.  In doing so there are major challenges in identifying new and innovative ways of tackling complex health issues involving a wide range of stakeholders whose involvement and commitment and integration of their contributions, must largely be achieve through persuasion and facilitation.  Notwithstanding this developing role, the post-holder must also continue to take the lead in dealing with intractable problems of matching available resources to competing NHS priorities and demands.
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	  Qualifications and/or Experience Specified for the Post by the Employing Authority

	
	  Essential Qualifications

For appointment under NHS Terms and Conditions for Doctors in Public Health Medicine
· Inclusion in the GMC Specialist Register/GDC Specialist List  
· If included in the GMC/GDC Specialist Register in a specialty other than public health medicine/dental public health, candidates must have equivalent training and/or appropriate experience of public health medicine practice
· Public health specialist registrar and specialist trainee applicants who are not yet on the GMC Specialist Register/GDC Specialist List in dental public health must provide verifiable signed documentary evidence that they are within 6 months of gaining entry at the date of interview ;  all other applicants must provide verifiable signed documentary evidence that they have applied for inclusion in the GMC/GDC specialist registers
· Possession of the necessary skills, knowledge and experience to be designated as a Competent Person under the 2008 Public Health Act or to be able to achieve this in a reasonable time frame.

· Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with Faculty of Public Health requirements or other recognised body

For appointment under NHS Terms and Conditions for Senior Managers as Specialists in Public Health
· Inclusion in the UK Public Health (Specialist) Register(UKPHR)


· Public health specialist registrar and specialist trainee applicants who are not yet on the UKPHR must provide verifiable signed documentary evidence that they are within 6 months of gaining entry at the date of interview ;  all other applicants must provide verifiable signed documentary evidence that they have applied for inclusion in the UKPHR register

· Possession of the necessary skills, knowledge and experience to be designated as a Competent Person under the 2008 Public Health Act or to be able to achieve this in a reasonable time frame.

· Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with Faculty of Public Health requirements or other recognised body

· Higher degree or postgraduate qualification relevant to public health (e.g. Masters degree in public health related subject such as MPH) or evidence of equivalent qualifications.
· Substantial experience health related posts (not necessarily in the NHS) including public health posts.
Essential Experience

· Practical experience in facilitating change in clinical practice;
· Experience of working at Board level;
· Project management
· Five or more years experience of public health practice at a senior level or at consultant level; including outbreak management. 
· Staff management
· Budget management

Personal Qualities
· Strong commitment to public health principles;
· Evidence of strategic thinking applied to organisational achievement;
· Able to prioritise work and work well against a background of change and uncertainty;

· Adaptable to situations, can handle people of all capabilities and attitudes;
· Commitment to team working and respect and consideration for the skills of others;
· Self motivated, pro-active and innovative.



Appendix A
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	JOB TITLE:
	Director of Public Health

	LOCATION:
	Kings Cross, Dundee

	
	


	Education/Qualifications
	Essential
	Desirable

	PART A For appointment under NHS Terms and Conditions for Doctors in Public Health Medicine:
	
	

	Inclusion on the GMC Full and Specialist Register with a license to practice/GDC Specialist List (or be eligible for registration within six months of interview) 

	X
	

	If included in the GMC Specialist Register/GDC Specialist List in a speciality other than public health medicine/dental public health, candidates must have equivalent training and/or appropriate experience of public health practice.
	X
	

	Public health specialty registrar applicants who are not yet on the GMC Specialist Register/GDC Specialist List in dental public health must provide verifiable signed documentary evidence that they are within six months of gaining entry at the date of interview;  all other applicants must provide verifiable signed documentary evidence that they have applied for inclusion in the GMC/GDC specialist registers 
	X
	

	If an applicant is UK trained in Public Health, they must ALSO be a holder of a Certificate of Training (CCT), or be within six months of aware of CCT by date of interview.
If an applicant is non-UK trained, they will be required to show evidence of equivalence to the UK CCT
	X
	

	Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with the Faculty of Public Health requirements or other recognised body
	X
	

	MFPH by examination or by assessment
	X
	

	Masters in Public Health or equivalent
	
	X

	PART B For appointment under NHS Terms and Conditions for Senior Managers as Specialists in Public Health:
	
	

	Inclusion in the UK Public Health Register (UKPHR) for Public Health Specialists (or be eligible for registration within six months of interview)
	X
	

	Public health specialty registrar applicants who are not yet on the UKPHR must provide verifiable signed documentary evidence that they are within six months of gaining entry at the date of interview; all other applicants must provide verifiable signed documentary evidence that they have applied for inclusion in the UKPHR specialist register
	X
	

	Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with the Faculty of Public Health requirements or other recognised body
	X
	

	Higher degree or postgraduate qualification relevant to public health (e.g. Masters degree in public health related subject such as MPH) or evidence of equivalent qualifications.
	X
	

	Evidence of learning and experience comparable with higher specialist training in public health medicine.
	X
	

	Substantial experience health related posts (not necessarily in the NHS) including public health posts.
	X
	

	MFPH  by examination, by exemption or by assessment.


	X
	

	PART C For all Candidates:
	
	

	Personal Qualities:
	
	

	Strong commitment to public health principles;
	X
	

	Evidence of strategic thinking applied to organisational achievement;
	X
	

	Able to prioritise work and work well against a background of change and uncertainty;
	X
	

	Adaptable to situations, can handle people of all capabilities and attitudes;
	X
	

	Commitment to team working and respect and consideration for the skills of others;
	X
	

	Self motivated, pro-active and innovative.
	X
	

	Experience:
	
	

	Practical experience in facilitating change in clinical practice;
	X
	

	Experience of working at Board level;
	X
	

	Project management;
	X
	

	Five or more years experience of public health practice at a senior level; including outbreak management
	X
	

	Staff management;
	X
	

	Scientific publications, presentation of papers at conferences, seminars etc;
	
	X

	Skills:
	
	

	Excellent oral and written communication skills;
	X
	

	Effective interpersonal and influencing skills;
	X
	

	Good presentational skills;
	X
	

	Sensible negotiator with practical expectation of what can be achieved;
	X
	

	Highly developed analytical skills;
	X
	

	Computer literate;
	X
	

	Budget management skills.
	
	X

	Knowledge:
	
	

	Detailed knowledge of the NHS;
	X
	

	Understanding of epidemiology and statistics, public health practice, health promotion, health economics and health care evaluation;
	X
	

	Knowledge of methods of developing clinical quality assurance and evidence based clinical practice;
	X
	

	Understanding of social and political environment;
	X
	

	Understanding of local authorities and social services.
	X
	

	Understanding of health protection principles 
	X
	



Summary of Conditions of Service

Director of Public Health
General
The post is subject to NHS Scotland Terms and Conditions of Service and NHS Tayside’s employment policies.

Remuneration
	Doctors in Public Health Medicine Terms and Conditions 


Those candidates who meet the requirements for appointment as a Consultant in Public Health Medicine will be eligible for the NHS Consultant Contract (Scotland) DPH salary scale with Band B Director of Public Health Supplement i.e. (£82,669 to £109,849 per annum plus Band B Director of Public Health Supplement).
Senior Manager Terms and Conditions 
Those candidates appointed as Consultants in Public Health will be paid as a Senior Manager F (£86,970 - £118,533 per annum)
Hours of work
This post is full-time.  Staff holding executive office should be prepared to work such hours as are necessary for the full performance of their duties and responsibilities.    
Annual leave
Candidates on a consultant contract will be entitled to 6 weeks annual leave plus 10 public holidays.  
Candidates on a Senior Manager contract will be entitled to (including public holidays) on appointment 35 days; upon completion of 5 years NHS service 37 days; and after 10 years NHS service 41 days. The leave year is from 1st April – 31st March. 
Part time staff will receive a pro-rata entitlement for annual leave and public holidays combined. 


Pension scheme
The appointment is superannuable under the NHS (Scotland) Superannuable Scheme, unless you opt out in favour of some other scheme or are ineligible to join.  Your remuneration will be subject to deduction of superannuable contributions in accordance with the scheme.  Costs and contributions as well as benefits are available on the SPPA website: www.sppa.gov.uk.  NHS Tayside encourages staff to join the scheme.
Sick pay
Sickness allowance depends on the length of continuous service and is on a scale ranging from one month’s full pay plus two months’ half pay during the first year of service, up to six months’ full pay plus six months’ half pay after completing five years of service.

Relocation
Relocation expenses may be payable to the successful candidate in accordance with the Board’s policy.  NHS Tayside will pay up to £8,000 towards removal expenses.

Induction
NHS Tayside will work in conjunction with national, regional and local colleagues to provide a bespoke development package for the successful candidate.

How to Apply

NHS Tayside encourages applications from all sections of the community.  We promote a culture of inclusion across the organisation and are proud of the diverse workforce we have. 

We hope the information we have provided will encourage you to find out more about this opportunity.
To access the full candidate information, application form and details of how to apply, please visit the Aspen People website https://jobs.aspenpeople.co.uk/job/director-of-public-health-48.aspx

Applications consist of supplying 2 x documents to NHS Tayside:

• a completed NHS Scotland Application Form.
• structured CV

The closing date for receipt of applications is 14 August 2020

Completed application and structured CV should be returned via email to ksinclair@aspenpeople.co.uk – if you have any issues please contact Kelsey Sinclair at Aspen People on 0141 212 7555. If you do not receive an acknowledgment within 24 hours please contact Kelsey Sinclair.


Thank you for your interest in working for NHS Tayside.
Contact Us
For more information, or an informal conversation to explore the role further please contact our recruitment partners Aspen People to arrange a mutually convenient time and date to speak.  Please contact Catriona Mackie (cmackie@aspenpeople.co.uk) on 0141 212 7555 to learn more about NHS Tayside, the role and how to apply.
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Welcome from Grant Archibald, Chief Executive, NHS Tayside 





Thank you for your interest in this post.  As you’ll see we have put together some information on this site both about NHS Tayside and where we are located in Scotland.  I hope that you find this useful and that you translate your interest in this post into a formal application.





NHS Tayside has a strong track record in delivering high-quality, safe and effective care for all our patients.  However, like other NHS Boards across Scotland, NHS Tayside is facing significant challenges including growing demand for all services, workforce challenges that are impacting upon how we deliver services and continuing pressures on our finances.





In response to these challenges, NHS Tayside has embarked up on a programme of transformation to ensure that services are safe, affordable and, importantly, sustainable for the future.  Transforming Tayside aims to deliver Better Health, Better Care, Better Workplace and Better Value for the population of Tayside.





The programme is clinically-led and is being delivered in partnership with our staff and trades unions and our local health and social care partnerships. It is structured to respond to issues and make changes to services in the short to medium-term, as well as presenting an ambitious vision of transformation for Tayside in the longer term. It will provide clear and credible choices for transforming the future of local healthcare.  





A new, innovative leadership model for clinical directorates is now in place to drive the changes necessary in health and social care across the whole system. Clinicians are taking the lead to design and provide evidence-based models of care which are safe, accessible, effective and person-centred in the Transforming Tayside programme.


�Innovation and research are at the forefront of what NHS Tayside stands for and we are proud to have established the first academic health science network in Scotland, jointly supported by the Scottish Government and the University of Dundee.  The Academic Health Science Partnership in Tayside brings together the delivery of healthcare services, education, quality improvement and research with the purpose of improving the health of patients. 


NHS Tayside, alongside the Academic Health Science Partnership, has welcomed funding announced in the Tay Cities Deal to grow the Tayside Biomedical Cluster.  The project aims to make the region one of the most attractive and sought after biomedical locations in the UK.  A £25million investment to grow the Tayside Biomedical Cluster was one of the projects announced to receive investment in the Tay Cities Deal Heads of Terms Agreement.  The funding will stimulate a step change in innovation-led growth and create new jobs for the region.








The final thing I would like to say to any potential applicant is that Tayside occupies an enviable location on the east coast of Scotland with rivers, hills, mountains and rolling countryside right on our doorstep, as well as vibrant urban areas.  The V&A Museum of Design in Dundee is an international centre of design and the centrepiece of Dundee’s innovative new waterfront development.  This, along with Tayside’s great links to all other major cities in Scotland, means the area can offer employees plenty of choice when it comes to both accommodation and opportunities of things to do in the pursuit of the right work-life balance.


 


We would be delighted to hear from you should you have any questions or require any further information regarding the post.





Grant R Archibald, 


Chief Executive of NHS Tayside  
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To find out more about NHS Tayside visit our website at:


http://www.nhstayside.scot.nhs.uk/index.htm
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