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DECLARATION FORM 

	Position applied for:
	



	CONTACT DETAILS

	Surname
	

	First name
	

	Address
	

	Postcode
	

	Mobile number
	

	Home number
	

	Work number
	

	Email address
	

	Reason for leaving most recent employment
	

	Current notice period
	

	Salary and other benefits/payments
	




	RECRUITMENT & SELECTION PROCESS

	EQUALITY ACT 2010

	We are committed to being an Equal Opportunities Employer.  If you have a disability as defined in the Equality Act 2010, are there any arrangements that would assist you in attending an interview? 
	Please provide details:

	DISABILITY CONFIDENT SCHEME

	As part of our commitment to Equal Opportunities, we have been awarded Disability Confident Employer status for disabled candidates.  In order for us to comply with our award, we offer a guaranteed interview scheme for all disabled candidates that meet all the essential criteria.  

If you would like your application to be considered on this basis, please tick the box.

I would like my application to be considered under the Disability Confident Scheme.         

	


	ASYLUM & IMMIGRATION ACT 2006

	The Immigration, Asylum and Nationality Act 2006 makes it an offence to employ anyone who is not entitled to live or work in the EU. All applicants selected for interview will be required to provide evidence that they are entitled to live and work in the EU. Appropriate documentation may include the original of your current passport, visa, birth certificate or any other document [or combination of documents] indicated by the Act.

	Do you currently have the right to work and live in the EU? 	      YES/NO(please delete as appropriate)


	DATA PROTECTION

	Information from this application will be processed for purposes permitted under the General Data Protection Regulations. Individuals have, on written request, the right to access their personal data held on them.
Information about how your data is used, and the basis for processing your data is provided in Clyde Valley Group’s job applicant privacy notice that can be found on our website.

	

	DECLARATION

	I have read this application form fully and I declare that the information I have given in support of my application is, to the best of my knowledge and belief, true and complete.  I understand that if it is subsequently discovered that any statement is false or misleading, or that I have withheld any relevant information my application may be disqualified or, if I have already been appointed, I may be dismissed without notice.

	Signed:				



Date:	__________________



	RELATIONSHIP TO STAFF MEMBERS

	If you are related to any employee of Clyde Valley Group or anyone who has been employed as a staff member or has been engaged as a supplier, consultant or contractor in the last 12 months, please provide details: 

	

	RELATIONSHIP TO COMMITTEE MEMBERS

	If you are related to a Committee member of Clyde Valley Group or anyone who has been a Committee member in the last 12 months, please provide details:

	

	REHABILITATION OF OFFENDERS ACT 1974

	The Rehabilitation of Offenders Act 1974 enables some criminal convictions to become spent or ignored, after a ‘rehabilitation period’.   Excepted posts are those to which the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 applies.  You may be entitled to withhold information about convictions that are ‘spent’ under the provision of the act.  In the event of employment, any failure to disclose could result in dismissal or disciplinary action by your employer.  If selected for interview you will be required to complete a criminal convictions declaration form that will only be reviewed if an offer of employment is being made.

	

	CANVASSING

	Canvassing directly or indirectly in connection with the appointment shall disqualify your application. If discovered after appointment you will be liable to dismissal.
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