
Digital Marketing Manager (3 days per week – flexible)  

Aspen People is a specialist sector Executive Search organisation, who work in 
partnership with clients, to attract and secure exceptional leadership talent.   

We are a values driven business working across our specialist sectors - Charity and Non 
Profit, Local Government, Education, Health and Care, Housing Associations and 
Government Agencies – full information can be found here www.aspenpeople.co.uk 

This position would drive the digital agenda and strategy for the whole business and 
be responsible for the following areas: 

 • Website management: You will have ownership of Aspen’s main site. Acting as the 
main point of contact with our web agencies, you are responsible for ongoing 
optimisations and improvements.  

• Digital content: You will help create and drive the digital content strategy to 
maximise brand awareness, develop our thought leaders in their respective areas and 
ultimately generate more traffic to our websites.  Creating content with the wider 
team.  

• Reporting and analytics: You will be responsible for reporting on all digital channels 
using your expertise to provide recommendations based on insights and data.  

• Digital requests: You will help ensure that requests for digital support from the wider 
team are dealt with in a timely and efficient manner, providing advice and guidance 
on best practice where appropriate.  

• Social media: You will have responsibility for the firm’s social media accounts 
ensuring that content is aligned with the firm’s wider goals. This will include job postings 
and thought leadership content.  You will be the main point of contact for Social 
Media support.  

The successful candidate must be able to demonstrate a proven track record of 
creating and executing innovative digital strategies - not necessarily within the 
professional services sector. You will also be flexible and capable of dealing with a 
varied workload, with excellent technical skills and attention to detail, with the ability 
to work confidently in a fast-moving environment as a true team player.  

Desirable digital skills:  

• Knowledge of SEO best practices - research, planning, implementing and reporting  

• Understanding of all digital channels including content marketing and social media 

• Ability to interpret performance data (including Google Analytics) and make 
recommendations /optimise accordingly 

• Experience in using CRM systems and bulk email platforms  

• Advanced computer skills including word and graphics packages (including Adobe 
InDesign, Illustrator & Photoshop) 

Aspen offer a highly competitive salary, great holiday entitlement, flexible working 
and a range of benefits. We support volunteering days and encourage our team to 

http://www.aspenpeople.co.uk/


get involved with causes or organisations that are important to them, as well as 
supporting further studies if appropriate.  

As we are a small business, we are looking for a team player that really wants to be 
involved in the continued growth of the business.  We are in a really exciting phase of 
the business right now and have invested in the digital side of Aspen, this role is the 
next stage of our growth and the post holder will be a vital member of the team to 
contribute to the continued success and growth of Aspen. 

If you would like an informal conversation about the role, please contact Debbie 
Shields, on 0141 212 7555 or please send your CV and supporting statement to 
dshields@aspenpeople.co.uk to apply.   

mailto:dshields@aspenpeople.co.uk


 
Staff Benefits 

Benefit Description 

Happy birthday A day off for your birthday. Who wants to work on their birthday? 

Long Service awards At 10-, 20- and 25-years milestones, a thank you. 

If you are thinking about 
moving to a new home 

We will support your mortgage application with confirmation of your 
earnings 

Free flu jab Available to all colleagues 

Contribution to Vocational 
Learning 

We are big supporters of continued learning. Any contribution, either 
financial or time off, will be discussed on a case-by-case basis 

Volunteering days We encourage everyone to get involved in volunteering and are 
happy to discuss on a case-by-case basis 

Anniversary Lunch To celebrate the day, enjoy lunch with a Director at your choice of 
venue which you can book 

Eye test  We offer vouchers for glasses relating to computer use 

Time off for dependants 
We are a ‘family friendly’ business and, if possible, will accommodate 
time off during working hours to deal with an immediate issue or 
emergency involving a dependent 

Competitive salaries We aim to remunerate in line with market roles 

Discretionary and Profit 
Share Bonus Schemes 

Our policy is to profit share. All bonuses are at the discretion of the 
directors. 

Annual Leave 
• 30 days annual leave as standard (including Public Holidays) 
• One additional day for every completed year of employment up 

to a maximum of an additional five day’s leave 
Employer Pension 
Contribution Employer contribution of 5% of base salary from start date 

Flexible working Flexible working arrangements can be discussed on a case-by-case 
basis  

BUPA Group BUPA Select cover after 6 months service 

Death in Service  Group Life Protection Cover of 3 x base salary after 6 months service 

Quarterly Team Building 
event 

We never underestimate the benefits of good relationships with 
colleagues and getting together away from the office is key in 
developing these relationships.  Different events take place on in 
January, April, July, October  

Lunch and Learn 
We all have knowledge to share. At appropriate times we have 
lunch and learn events. Topic is driven by team suggestions and 
speaker may be internal or external. 

Cycle Scheme  You can sign up for the scheme to order your bicycle and safety 
equipment saving income tax and national insurance.   

Company Sick Pay   Rising to 26 weeks full pay 
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